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Abstract 

This paper examines the impact of university reputation on the employment of new graduates in 

Oman through industry linkages in higher education. Given that employability worldwide is 

connected to the reputation of universities, this study seeks to determine whether a similar situation 
exists in Oman. Specific indirect effects using Structural Equation Modelling (SEM) are evaluated 

based on research into particular factors affecting graduate employment. The survey was 

structured and yielded responses from graduate students. Of these, 76.6% were employed, while 
the remaining 23.4% reported being unemployed or unable to find work. Findings reveal that 

student performance and competency significantly influence internship opportunities, which in 

turn enhance job employment (SP → IO → JE: 𝛽 = 0. 067, p = 0. 001; SC → IO → JE: 𝛽 = 0.1, p 

<0.001). However, the university's reputation regarding employment through industry 

partnerships was found to be negative and insignificant (UR → IP → JE: ß = 0. 011, p = 0. 072). 
This implies that while partnering with industries may alleviate unemployment in Oman, as is well 

known in Western countries, aligning universities with weak reputations for students’ employment 

chances may not yield satisfactory outcomes in Oman. Consequently, the study advocates for 

improving the relationship between universities and industries in Oman. Policymakers and 

academic institutions must focus on skills training, marketable skills, curriculum relevance, and 

increased internship opportunities for graduates. Furthermore, enhancing structures for organized 
employer assurances and assemblies to support long-established university graduates could 

strengthen universities' reputations in Oman. The study emphasizes the importance of improving 

the relationship between universities and industries in Oman. Therefore, policymakers and 
academic institutions must concentrate on skills training, marketable skills, curriculum relevance, 

and expanded internship opportunities for graduates. Additionally, enhancing frameworks for 

organized employer assurances and assemblies to support long-established university graduates 

could reinforce the university's reputation in the job market. 
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1- Introduction 

The transition from higher education to professional life is a critical developmental stage for students, educators, and 

policymakers in the field. Research interest in graduate employability continues to grow, yet experts lack a 

comprehensive framework for identifying the key shaping factors. An analysis of the literature indicates that academic 
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achievements and university reputation, along with practical competencies like critical thinking and adaptability, are 

crucial factors [1-5]. Research generally examines these educational variables in isolation, failing to establish their 

overall interaction and intermediary roles within a unified theoretical structure [6-8].  

Studies show that employers are more attracted to students with high academic achievements, as they demonstrate 
cognitive ability and strong disciplinary traits [1, 2]. The hiring process often favors graduates from prestigious 
institutions because recruiters believe that superior institutional brands indicate higher-quality graduates [3, 4, 9]. 

Modern labor markets demand both problem-solving and flexibility as essential soft skills, which signify a person's 
potential for success in the workplace [3-5]. Real-world practical experience through internships, paired with university 
and industry partnerships, boosts student employability by providing hands-on skills and networking opportunities [10-
13]. While the research field is expanding, significant knowledge gaps remain, particularly concerning Omani and Gulf 
market environments. Literature dominated by studies conducted in Western and Asian regions offers limited insights 
into how these factors interconnect within Arab labor markets. The research landscape in Oman is lacking sufficient 

empirical studies employing Structural Equation Modeling to analyze the relationships among these constructs. 
Although the importance of university reputation is supported by international research, its mechanism as an outcome 
driven by industry collaboration requires further investigation, especially in Omani higher education.  

Global institutions acknowledge that internships and industry partnerships greatly enhance graduate employability. 
However, the potential effects of these partnerships and internships as moderators or mediators in employment 
trajectories receive little attention through Structural Equation Modeling (SEM) approaches. Fragmented data collection 

strategies hinder the ability to generalize results, as higher education institutions need data to align their curricula with 
labor market demands. This research utilizes an integrated SEM-based model to analyze and rank the determinants of 
employment outcomes concerning student academic performance, university reputation, and competencies, along with 
the mediating roles of internships and industry partnerships. Specifically, this study examines Omani graduates to 
establish regionally specific empirical evidence regarding graduate employability, which has historically been 
overlooked in academic discussions. This research challenges conventional beliefs present in global literature about the 

secondary role of university reputation within Omani educational settings. The data provides practical guidelines that 
educational institutions and policymakers can use to enhance graduate readiness and employment outcomes. This 
research leverages comprehensive evidence-based findings to advance both academic scholarship and higher education 
system planning across Oman and other regional contexts. The transition from higher education to professional life 
represents a vital developmental stage for students, educators, and policymakers in their field. Research interest in 
graduate employability continues to escalate, yet researchers are still seeking a comprehensive framework to identify 

the main shaping factors. 

1-1- Research Problem 

 The success of higher education institutions remains dependent on the employability of graduates. Nevertheless, 
little is known about the relative significance of student performance, university reputation, and competency 
factors in obtaining employment. 

 Universities encounter challenges in effectively allocating their resources due to the lack of a comparative 

framework to rank these variables.  

1-2- Research Questions 

 Which of the independent variables—students’ performance, university reputation, and students’ competence—is 

primarily responsible for employment opportunities? 

 Are there any mediators in this situation for interning, such as opportunities or partnerships with industrial bodies 

that, when included in the model, would enhance its comprehensiveness? 

1-3- Research Objectives 

 To prioritize the importance of students' performance, the university's reputation, and competence regarding job 

employment. 

 To assess the impact of mediators like internships and industrial linkages on employability results. 

 To provide practical recommendations to the decision-makers in higher education institutions concerning effective 

resource management. 

1-4- Hypotheses 

H1: The students’ performance has a significantly positive impact on job employment.  

H2: The University’s reputation is an essential factor influencing employment in a regular job. 

H3: The competence obtained by students significantly influences employment in jobs. 

H4: The Internship opportunities act as a mediator between the performance levels of students and their employment 

on the job. 
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The reputation of a university and its influence on job employment are key factors in the relationship between 

university reputation and job employment reputation, as well as direct employment. This study is structured as follows: 

To guide the readers through the outline and process, the article is divided into sections. In Section 2, the background 

and literature review are presented, discussing employability, the ranking of independent variables, the implications of 

higher education, and concluding with a table summarizing the six proposed key independent variables in both global 

and Omani contexts. Section 3 describes the research methods, followed by Section 4, which provides a detailed analysis 

based on Structural Equation Modeling with Partial Least Squares (SEM-PLS). The last sections consider the main 

findings, implications, and conclusions. 

2- Background and Literature Review 

Determinants of employability have traditionally included a commitment to students’ academic performance. Studies 

show that better grades and consistent academic progress result in a better job outlook [14, 15]. However, the extent to 

which this commitment interferes with other factors is not well understood [16]. Ratings, rankings, and employer 

perception are all elements that often contribute to institutional reputation and enhance graduate employability. 

Universities that produce graduates with better job opportunities are more likely to have strong industry associations 

and maintain academic excellence [17]. To be ready for the job market, one needs to learn how to develop competence 

in soft skills, technical expertise, and problem-solving. Furthermore, past research has suggested that employers prefer 

well-rounded graduates [18].  

Internships and industry collaborations are critical for enhancing graduates' employability outcomes by bridging the 

gap between academic learning and industry needs. Internships provide students with the opportunity to apply theoretical 

knowledge in real-world settings, thereby developing their practical skills and gaining industry-specific knowledge. This 

hands-on experience is essential for students to understand the complexities of the workplace and expand competencies 

that employers highly value [11]. Additionally, industry partnerships incorporate relevant content into academic 

programs, ensuring that students possess the current knowledge and skills required by employers. This collaboration 

helps align educational outcomes with industry needs, thereby enhancing the employability of graduates [12]. 

Moreover, engaging with industry professionals through internships and partnerships helps students develop essential 

soft skills, including communication, collaboration, and problem-solving, which are crucial for workplace success [11, 

19]. Furthermore, a study suggests that participating in internships significantly enhances the employability of graduates. 

For instance, research using Korea’s Graduate Occupational Mobility Survey data observed that internship participation 

has a positive effect on employment possibilities, with a marginally larger effect detected for male graduates [19].  

The reputation of a university can significantly impact the employment rate of fresh graduates in Oman. This is 

mainly because employers often associate a university's reputation with the quality of education and the skills of its 

graduates in the industry and market. Even though some universities have a good reputation, a notable skills gap exists 

between what is being taught and what employers demand. This gap affects the employability of graduates, particularly 

in disciplines such as engineering and communications, where practical skills and industry-specific training are essential 

[20, 21]. 

University reputation often serves as an indicator to employers regarding a graduate's potential efficiency and 

competence level, affecting initial employment prospects and salary offers. For instance, in Indonesia, factors such as 

employer branding and corporate reputation also influence job application intentions, although the immediate impact of 

university reputation on employment is less pronounced [22]. 

Therefore, academics must align their programs with industry requirements to enhance the employability of their 

graduates. This involves integrating essential occupational and soft skills education, which is vital for professional 

advancement and for meeting Omanisation objectives [23]. 

In line with internship and industry collaboration, academic performance is often closely linked to employability, 

as observed in the Italian labour market, where strong educational performance enhances job application success. 

Employers use regular educational achievements as a dependable marker for hiring judgments, particularly for fresh 

graduates [24]. In the context of the American education system, effective academic performance is combined with 

rising career readiness and greater lifetime incomes. This is specifically substantial in attempts to attain racial and 

ethnic equivalence via education [25]. On the side of education, students regularly observe a disconnect between 

their academic successes and employability. Various students convey worries about the significance of their 

education to upcoming job opportunities, specifically in private or public school settings [26, 27]. While student 

internships can improve employability by giving practical knowledge, they may also adversely affect academic 

performance, which in turn can affect job prospects. The balance between work and study is critical, as extreme work 

can reduce academic achievement [28, 29]. Beyond academic successes, soft skills such as communication, 

teamwork, and adaptability are critical for employability. These talents often complement academic performance 

and are gradually respected by employers [15]. 
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The relationship between students' competencies and their impact on job employment is a complex subject that has 

been explored in numerous studies. Competencies, encompassing a range of talents and abilities, play a significant role 

in determining employment outcomes for graduates. These competencies can influence job readiness, employability, 

and job satisfaction, although the impact may vary based on specific competencies and contexts involved. For example, 

competencies in leadership and teamwork are essential for securing employment [30]. These skills help students become 

more competitive candidates in the job market since employers highly value them [31]. Furthermore, competence 

positively affects students' confidence, which enhances their workforce skills. This connection underscores the 

importance of cultivating competencies to boost self-assurance and preparedness for job challenges [32]. Both academic 

performance and job requirements related to competencies significantly impact students' career advancement, 

highlighting the necessity of aligning competencies with job market needs [33]. 

Skill improvement programs help develop students' practical skills, such as critical thinking and problem-solving, 

which are essential for employability and success. They help bridge the gap between academic learning and industry 

requirements [34]. Training programs have a positive impact on employability skills, increasing the likelihood of 

employment within the training company. This suggests that targeted training can enhance specific competencies that 

are directly applicable to job roles [35]. 

Internships offer students the opportunity to develop critical employability skills such as communication, teamwork, 

and critical thinking, which employers highly value [36]. These skills are fundamental for job readiness and can 

significantly improve a graduate's appeal to potential employers, thereby increasing their chances of securing 

employment [37]. Also, internships have been proven to assist the move from university to work by providing students 

with real-world skills and a better understanding of job opportunities [38, 39]. 

Industry collaborations enhance the relationship between university reputation and job employment opportunities. 

These partnerships improve the employability of graduates by positioning academic programs with industry 

requirements, providing practical skills, and fostering innovation. For instance, the Li2U mobile app illustrates how 

university-industry collaborations can modernize the job placement process, making it easier for students to transition 

from university life to the workforce [40]. 

Collaborations with industry enable universities to tailor their programs to meet existing market requirements. 

Employers often contribute to course consultatory boards, guaranteeing that the education delivered is related and up-

to-date with industry ethics [41]. Moreover, Coventry University's collaboration with the Lukasiewicz Research 

Network proves how a firm brand can invite important research associates, improving the university's reputation and 

research production [42]. 

2-1- Education for Employability Studies 

 The internship opportunities and industry partnerships have been identified as crucial intermediaries that reduce the 

gap between academia and the job market [43, 44]. Practical exposure to these experiences provides us with theoretical 

knowledge in practical settings [45]. The current study takes a quantitative method to analyse the relationships between 

a dependent variable (job employment) and at least three independent variables (students’ performance, university 

reputation, and competence) using survey-based data collection and statistical methods. Data is gathered from a sample 

of recent graduates from various universities on academic performance, university reputation among perceptions, levels 

of competence, and employment outcomes. A structural equation model (SEM) is constructed to rank analyze its 

independent variables and determine the relative importance. Mediation analysis is used to clarify the impacts of 

internships and industry partnerships on employability outcomes.  

2-2-  Ranking of Independent Variables  

The overall results also suggest that the impact of university reputation and students’ performance is less significant 

than students’ competence in securing employment. The intensification of internship opportunities greatly improves the 

link between student performance and job employment. Similarly, university reputation affects employability outcomes, 

but it also influences the impact of industry partnerships.  

2-3- Implications for Higher Education 

The findings emphasize the need to focus on skills development and enhance industry connections in universities to 

improve graduate employability. Additionally, this study offers a broader understanding of how academic factors 

influence employment and highlights the value of mediators in enhancing employability outcomes. Moreover, 

universities can pave the way for students’ competency development and partner with external entities to keep pace with 

the job market [30].  

Future studies may also investigate other mediators, such as mentorship programs or extracurricular activities, and 

assess whether the findings are applicable to diverse cultural and institutional contexts. 
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2-4- Linking Research Questions and Hypothesis 

2-4-1- Graduate Employability and Its Determinants 

Researchers have extensively explored graduate employability because it represents a vital educational outcome. 

Academic qualifications alone do not establish employability, according to Souppez [46] since important factors also 

involve skills, competencies, university reputation, and industry links. Graduates need outstanding academic 

performance combined with industry experience to find reliable employment in competitive job markets. 

2-4-2- Impact of Student Performance on Employability 

Academic performance levels of students are essential requirements for securing professional positions. Research 

findings show that better academic performance leads employers to choose candidates due to their reliance on GPA as 

a preliminary evaluation standard [47]. Student performance demonstrates their understanding of knowledge alongside 

their problem-solving, together with disciplinary abilities that employers view as fundamental workplace characteristics. 

The research proposes that student success plays a positive role in workplace hiring (H1). 

2-4-3- University Reputation as a Predictor of Employment 

The university's reputation strongly influences the employment prospects of new graduates because employers 

frequently weigh the institution's prestige when making hiring decisions [48]. Job-seeking graduates from prestigious 

universities benefit from exceptional placement programs, solid employer networks, and extensive established 

connections among their alumni. Analysis shows that job market recruiters value graduates from well-respected 

institutions because they assume these graduates receive a higher educational quality [49]. The findings validate H2 

because university reputation constitutes a significant element in landing a job. 

2-4-4- Role of Student Competence in Job Attainment 

Employability primarily stems from competence levels that combine technical expertise with critical thinking 

capabilities and adaptability skills. A research study by Aguenza & Ingles [50] shows that employers in the industry 

sector seek job candidates who possess well-balanced competencies, including the capacity to solve problems, along 

with leadership talents and practical communication skills. Different competencies learned from coursework, 

combined with practical experiences, along with extracurricular activities, help students obtain better job outcomes 

[51]. Student competence stands as a significant determinant that significantly impacts the success of employment, 

according to H3. 

2-4-5- Internships and Industry Linkages as Mediators 

Universities utilize work placement programs in conjunction with industrial partnerships to bridge the gap between 

classroom education and business standards through practical training opportunities. Students who participate in 

internships secure jobs after graduation because these experiences expose them to industrial practices, as well as 

professional networking opportunities [52, 53]. H4 explains that internships function between student performance and 

job employment to boost employment results. 

The connection between universities and industries provides joint projects, apprenticeships, and skill-building 

training opportunities for students. Strong industry partnerships between universities streamline the academic-to-career 

transition process [54]. The research report by H5 shows that business partnerships function as a link between high 

university standing and employment results, thus demonstrating how industry links boost academic success in higher 

education. 

2-4-6- Implications for Higher Education Policy and Practice 

Educational institutions must focus their efforts on strengthening academic curricula while enhancing university-

business partnerships and establishing formal student internships. Decision makers should direct their attention toward 

education based on skills development, together with building the institution's reputation and competence training to 

achieve the best possible employment results for their graduates [55]. 

This review presents an authoritative framework that explains the relationship between student achievement, 

university notability, and graduate employment skills. This research confirms that internships and industry relationships 

serve as connectors between university reputation and graduate employment success, thus legitimizing the selected 

research concepts. 

Table 1 summarizes the six proposed key variables, their treatment in the existing literature, whether they have been 

studied in Oman, and how the findings from the proposed study compare with those in the international literature. 
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Table 1. Existing Literature vs Current Study Results 

Variable Literature Use & Findings 
Application in Oman  

(Existing Studies) 
Current Study Results Comparison with Literature 

Omani Student 

Competencies 

Widely studied as a key employability 

factor, focusing on soft skills, problem-

solving, and adaptability [56, 57]. 

Rarely addressed in Omani 

literature as a standalone variable. 

Significantly impacts internship 

opportunities → employment (SC → 

IO → JE: β = 0.1, p < 0.001). 

Aligns with global findings; confirms 

soft skills and competencies enhance 

employability. 

Student 

Performance 

Generally used to predict job readiness 

and academic credibility [58-60]. 

Occasionally studied, often 

indirectly through GPA. 

Positively predicts internship 

opportunities → employment (SP → 

IO → JE: β = 0.067, p = 0.001). 

Supports prior research; confirms 

academic performance is influential 

in early job placement. 

University 

Reputation 

Commonly associated with employer 

preferences, especially in elite 

institutions [61]. 

Little to no focused studies in 

Oman. 

Reputation’s indirect effect via 

industry partnership on employment is 

weak and insignificant (UR → IP → 

JE: ß = 0.011, p = 0.072). 

Contrasts with global literature; 

suggests that university reputation 

alone is less impactful in Oman’s job 

market context. 

Industry 

Partnership 

Frequently examined as a bridge to 

employment via networking and 

project-based learning [62, 63]. 

Rare in Omani research; often 

anecdotal. 

Only marginal impact when mediated 

by reputation; overall influence not 

strong without structural linkage. 

Implies industry ties must be 

strategically structured; informal 

partnerships may not suffice in 

Oman. 

Internship 
Strong predictor of employability; links 

theory to practice [64-66]. 

Limited studies; some vocational 

programs include internships. 

Confirmed as a significant mediator 

between performance/competency 

and job employment. 

Consistent with international 

evidence; reinforces importance of 

formal internships for Omani 

students. 

Employment 

Opportunity 

Central outcome variable in most 

employability models; affected by a 

combination of academic and non-

academic factors [67-69]. 

Studied descriptively, not with 

causal or SEM models. 

77% of surveyed graduates employed; 

findings show academic and practical 

skills drive employability more than 

institutional prestige. 

Extends literature by providing 

empirical evidence from Oman; 

highlights skills and training over 

institutional reputation. 

3- Research Methods 

The research method employs a structured approach that evaluates the university's reputation and its impact on 

graduate employment outcomes, providing both theoretical insights and practical applications. 

This study examines the moderating effect of university reputation on the employment of new graduates in Oman, 

with a focus on industry linkages in higher education. The research employed Structural Equation Modeling procedures 

to quantify the indirect impact of various variables on graduate employment, utilizing a quantitative design. 

 Figure 1 shows the flowchart of the research methodology through which the objectives of this study were achieved. 

 

Figure 1. Research Methodology 

3-1- Research Design 

The planned research employed a survey design that collected data from students at various universities across Oman. 

This method provided valuable insights into how university reputation impacts graduate job opportunities. Figure 2 

illustrates the proposed conceptual framework. 

Research Design 
Research Questions & 

Objectives 

Define key questions and study 

goals 

Hypotheses 

Develop testable hypotheses on 

university reputation and 

employability 

Cross-sectional survey with a 

quantitative approach 

Structured questionnaire covering 

university reputation, industry 

linkages, and employment status 

Ethical Considerations 

Gather responses from 648 graduates 

using A convenience sampling 

Data Collection & Sampling 

Use SEM, CFA, path analysis, 

and moderation analysis 

Survey Instrument Data Analysis 

Ensure confidentiality, informed 

consent, and adherence to ethical 

guidelines 
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Figure 2. The proposed conceptual framework 

3-2- Data Collection and Sampling 

The survey produced a representative sample. Employment statistics revealed that professionals comprised 76.6%, 

while the remaining 23.4% included unemployed candidates and those who had not secured employment. A convenience 

sampling approach was implemented for participant selection, as it provided accessible and willing participants 

representing universities with varying reputation levels and industrial ties. Additionally, it aimed to achieve proper 

representation among universities with different reputations and industrial exposures. Figure 3 presents a sample of the 

demographic data in chart form, showing that 23.4% of the respondents were male, while 76.6% were female. 

 

Figure 3. Sample of collected demographic data regarding gender and employment 

3-3- Survey Instrument 

The designers based the survey on standardized scales retrieved from existing scholarly research. The evaluation 

incorporated these parts in its design: 

Demographic Information (employment, not employee). 

The university's reputation was assessed as part of the survey using a Likert rating scale. 

The section covers questions about internship availability, as well as career service provisions and employer 

networking opportunities. 

Employment Status and Job Search Experience Survey available at Google forms [70]. 

4- Data Analysis 

SEM techniques were used to test the stated research hypotheses in the assessment process. The analysis included: 

The measurement model was evaluated through Confirmatory Factor Analysis (CFA). The research used path 

analysis to determine direct and indirect correlations between different connections. University reputation was identified 

as a moderator variable in the path analysis, investigating its effects on industry linkages and employment connections. 

4-1- Assessment Model: Validity and Reliability 

The assessment model achieved both validity and reliability by applying Cronbach’s Alpha and Composite Reliability 

(CR). In the factor analysis, researchers eliminated any study content items with factor loadings under 0.700. The factor 

assessment excluded items with weak factor loadings, specifically those with factor loadings below 0.700. The same 

filtering method was employed for all items with factor loadings above the 0.700 threshold. Figure 4 shows the original 

dataset, whereas Figure 5 demonstrates the dataset after excluding the low-loading items. 

Internship Opportunities 

Students' Performance 

University Reputation 

Students' Competence 

Job Employment 

Opportunities 

 

 Industry Partnerships 
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Figure 4. Conceptual Model before removing indicators below 0.7 

 

Figure 5. Conceptual Model after removing indicators below 0.7 

The model was robustly validated through Average Variance Extracted (AVE) and Heterotrait-Monotrait Ratio 

(HTMT) testing procedures. Table 2 presents the validity and reliability results for the retained items and their respective 

factor loadings. The model exhibits reliable measurements, as all computed Cronbach’s Alpha and CR values surpass 

the minimum threshold of 0.700. 

Convergent validity was validated using AVE combined with CR measurements, which required a threshold value 

of 0.500, accompanied by a minimum value of 0.700. Cross-loading analysis demonstrated that the model’s validity, as 

indicated by strong factor loading results, surpassed the measures of cross-loading. 

An evaluation using the Variance Inflation Factor (VIF) values revealed all results below 5, demonstrating the 

absence of multicollinearity in the analysis. The factors in Tables 2 to 4 showed superior values, which validates the 

discriminant validity of all retained items. 
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Table 2. Item loadings, reliability, and validity 

 
Factor 

Loading 

Cronbach's 

alpha 

Composite reliability 

(rho_a) 

Composite reliability 

(rho_c) 

Average variance 

extracted (AVE) 

1. (IV) 1.Student Performance (SP) 0.667 0.679 0.818 0.601 

6.(IV)(SP) 0.843     

8.(IV)(SP) 0.756     

9.(IV)(SP) 0.723     

2. (IV) Student Competency (SC)  0.637 0.642 0.804 0.577 

16.(IV)(SC) 0.731     

17.(IV)(SC) 0.78     

19.(IV)(SC) 0.768     

3. (IV) University Reputation (UR) 0.634 0.653 0.8 0.572 

1.(IV)(UR) 0.703     

2.(IV)(UR) 0.812     

4.(IV)(UR) 0.751     

4. (DV) Job Employment (JE) 0.788 0.796 0.862 0.61 

26.(DV)(JE) 0.811     

27.(DV)(JE) 0.797     

28.(DV)(JE) 0.788     

29.(DV)(JE) 0.726     

5. (Mv1) Internship Opportunities (IO) 0.718 0.718 0.842 0.639 

11.(MV1)(IO) 0.815     

12.(MV1)(IO) 0.791     

13.(MV1)(IO) 0.792     

6. (Mv2) Industry Partnership (IP) 0.724 0.723 0.827 0.544 

21.(MV2)(IP) 0.754     

22.(MV2)(IP) 0.754     

23.(MV2)(IP) 0.727     

24.(MV2)(IP) 0.714     

Table 3. Heterotrait-Monotrait ratio (HTMT) 

 1. Student 

Performance (SP) 

4. Internship 

Opportunities (IO) 

5. Indusrty 

Partnership (IP) 

6. Job Employment 

(JE) 

A2. University 

Reputation (UR) 

Student 

Competency (SC) 

1. Student Performance (SP)       

4.Internship Opportunities (IO) 0.173      

5.Indusrty Partnership (IP) 0.096 0.256     

6.Job Employemnt (JE) 0.114 0.759 0.226    

A2.University Reputation (UR) 0.096 0.255 0.305 0.202   

Student Competency (SC) 0.029 0.265 0.288 0.229 0.253  

Table 4. Fornell-Larcker criterion 

 1. Student 

Performance (SP) 

4. Internship 

Opportunities (IO) 

5. Indusrty 

Partnership (IP) 

6. Job 

Employment (JE) 

A2.University 

Reputation (UR) 

Student 

Competency (SC) 

1. Student Performance (SP) 0.776      

4. Internship Opportunities (IO) 0.120 0.799     

5. Indusrty Partnership (IP) 0.063 0.188 0.738    

6. Job Employment (JE) 0.079 0.577 0.174 0.781   

A2. University Reputation (UR) 0.068 0.176 0.216 0.148 0.756  

Student Competency (SC) -0.002 0.181 0.204 0.163 0.169 0.760 
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Table 2 presents the measurement model assessment, illustrating the reliability and validity of the constructs in 

this study. All constructs, including Student Performance (SP), Student Competency (SC), University Reputation 

(UR), Job Employment (JE), Internship Opportunities (IO), and Industry Partnership (IP), demonstrate acceptable 

factor loadings that exceed the recommended threshold of 0.70 for most items. Cronbach’s alpha (rho a) and 

composite reliability (rho c) values for all constructs are above 0.6, indicating both internal consistency and 

construct reliability. 

Furthermore, the Average Variance Extracted (AVE) values are all greater than 0.50, establishing convergent 

validity. Overall, this table demonstrates that the items in the survey instrument have reliably measured the intended 

latent variables and bolstered the structural model’s robustness. 

4-2- Discriminate Validity 

The assessment of discriminant validity was conducted through two additional tests: the Heterotrait-Monotrait Ratio 

(HTMT) and the Fornell-Larcker criteria. Tables 3 and 4 contain the results of the discriminant validity evidence based 

on the Heterotrait-Monotrait ratio (HTMT) and Fornell-Larcker criterion, respectively. Table 3 reveals that all HTMT 

values are at least lower than 0.85 (conservative), thus implying strong discriminant validity among the constructs. This 

indicates that each variable measures a unique concept, which is essential for the validity of the structural model. Table 

4 also corroborates this, as the square root of AVE for each construct (diagonal values) is greater than its correlation 

with others (off-diagonal values), as stipulated by the Fornell-Larcker criterion. These findings collectively validate that 

the constructs are not only internally consistent but also unique, which justifies the model's competence to explain job 

employment outcomes. 

4-3- Structural Model 

The researchers evaluated the proposed hypotheses by analyzing the structural model throughout the study's 

progression. When applying mediation analysis techniques, assessing variable relationships relies on the parameters of 

the structural model. The study design differentiated between direct, indirect, and total effects to provide a clearer 

understanding of variable moderation between independent and dependent variables. 

The measurement system evaluates the intensity and statistical significance of variable relationships to uncover 

essential factors in the observed results. Due to potential difficulties in mediational assessment, the research required 

investigating the underlying causes of specific model effects. 

A bootstrapping procedure validated each of the proposed 4 hypotheses. The results from bootstrapping appear in 

Figure 6, and Tables 5 and 6 present the outcomes of the hypothesis tests. 

 

Figure 6. Bootstrapping process 
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Table 5. Testing the direct hypothesis 

 Original 

sample (O) 

Sample 

mean (M) 

Standard deviation 

(STDEV) 

T statistics 

(|O/STDEV|) 

P 

values 

Hypothesis 

results 

1.Student Performance (SP) → 4.Internship Opportunities (IO) 0.12 0.127 0.039 3.095 0.001 Accepted 

1.Student Performance (SP) → 6.Job Employment (JE) 0.007 0.01 0.034 0.217 0.414 Rejected 

4.Internship Opportunities (IO) → 6.Job Employment (JE) 0.552 0.552 0.038 14.712 0 Accepted 

5.Indusrty Partnership (IP) → 6.Job Employment (JE) 0.053 0.054 0.034 1.569 0.058 Rejected 

A2.University Reputation (UR) → 5.Indusrty Partnership (IP) 0.216 0.223 0.037 5.829 0 Accepted 

A2.University Reputation (UR) → 6.Job Employment (JE) 0.031 0.033 0.037 0.823 0.205 Rejected 

Student Competency (SC) → 4.Internship Opportunities (IO) 0.181 0.186 0.039 4.593 0 Accepted 

Student Competency (SC) → 6.Job Employment (JE) 0.048 0.049 0.031 1.527 0.063 Rejected 

Table 6. Mediation Analysis 

Relationship Original Sample (O) Sample Mean (M) Standard Deviation (STDEV) T-statistic P-value Significance 

SP → IO → JE 0.067 0.07 0.022 3.024 0.001 Significant 

UR → IP → JE 0.011 0.012 0.008 1.462 0.072 Not Significant 

SC → IO → JE 0.1 0.103 0.023 4.334 0 Significant 

4-4- Ethical Considerations 

All participants were assured complete anonymity and confidentiality in the study. The research project adhered to 

ethical standards set by the University of Buraimi. 

5- Results 

The direct and indirect hypotheses (H1, H2, H3, H4, and H5) were tested in Table 5 to determine the relationships 

between vital variables, revealing their significance levels, strength, and direction. The analytic results provide valuable 

insights into the theoretical links between variables, either supporting or refuting the original assumptions. The statistical 

assessment evaluates the impact of each independent variable on the dependent variable to achieve a comprehensive 

understanding of prediction accuracy. 

5-1- Hypothesis Testing Results 

Table 5 presents the results of a hypothesis test examining the relationship between Student Performance (SP), 

University Reputation (UR), Student Competency (SC), and Job Employment (JE). 

H1: Student Performance (SP) → Job Employment (JE) 

Research data show insignificant statistical evidence with an original sample value of 0.007 and a T-statistic of 0.217, 

together with a P-value of 0.414. As a result, H1 is rejected. 

H3: University Reputation (UR) → Job Employment (JE) 

The statistical results indicate no significant connection between these variables with an original sample (O) of 0.031, 

while the T-statistic stands at 0.823 and the P-value at 0.205. Consequently, H3 is rejected. 

H2: Student Competency (SC) → Job Employment (JE) 

Statistical significance does not support this relationship, as the original sample (O) = 0.048, while the T-statistic = 

1.527 and the P-value = 0.063. Therefore, H2 is also rejected. 

5-2- Hypothesis Testing Results and the Role of Mediators in Job Employment 

The hypothesis testing reveals that Student Performance (SP), Student Competency (SC), and University Reputation 

(UR) exhibit no significant statistical connection with Job Employment (JE). However, significant indirect relationships 

indicate that Internship Opportunities (IO) and Industry Partnerships (IP) serve as primary influencing factors in 

enhancing employment outcomes. 

Key Findings: Direct Effects on Job Employment (JE) 

Student Performance (SP) → Job Employment (JE) (p = 0.414) → Rejected 

Student Competency (SC) → Job Employment (JE) (p = 0.063) → Rejected 
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University Reputation (UR) → Job Employment (JE) (p = 0.205) → Rejected 

Industry Partnership (IP) → Job Employment (JE) (p = 0.058) → Rejected 

Academic success, together with competency levels and a prestigious university reputation, cannot ensure 

employment opportunities for students by itself. 

Student Performance (SP) → Internship Opportunities (IO) → Job Employment (JE) 

5-3- Significant Mediating Effects 

 Student Performance shows a clear positive relationship with Internship Opportunities (IO) 

o (p = 0.001) while Internship Opportunities (IO) create a substantial increase in Job Employment (JE) (p = 

0.000). 

o Higher academic achievers gain internships easily because these opportunities boost their odds of getting 

employment opportunities at outstanding rates. 

o A student who demonstrates strong coursework performance without practical experience will face difficulties 

in their job search. The student benefits from increased job-market readiness through experiential industry 

training when they obtain internship experience. 

 Student Competency (SC) → Internship Opportunities (IO) → Job Employment (JE) 

o Student Competency positively affects Internship Opportunities at the 0.000 significant level, which leads to 

enhanced Job Employment. 

o The development of competencies, including problem-solving, teamwork, and technical expertise, leads 

students to obtain internships that increase their employment chances. 

o Students lacking an industrial background who have good programming skills have trouble securing job 

opportunities. Working as an intern for a technology company enables students to test their education through 

practical projects, making them more suitable candidates for job opportunities. 

 University Reputation (UR) → Industry Partnership (IP) → Job Employment (JE) 

o The relationship between UR and Industry Partnerships (IP) shows statistical significance at a p = 0.000 level, 

whereas the immediate influence of UR on Job Employment (JE) remains non-significant. 

o Academics from well-established universities tend to draw more business partnerships through which students 

secure better career positions. 

o Although a prestigious university name does not directly lead to job placement success, it benefits students 

when they enroll at such institutions, which maintain successful industry partnerships that bring employment 

recruitment programs and business connections to improve career prospects. 

5-4- Analysis of Hypothesis Testing Results and Improvements Achieved 

5-4-1- Summary of Key Findings 

Table 6 presents the mediation analysis table, which evaluates how Internship Opportunities and Industry 

Partnerships serve as intervening variables linking Student Performance and Student Competency to University 

Reputation in their correlation with Job Employment. The assessment includes five primary variables: Original Sample 

(O), Sample Mean (M), Standard Deviation (STDEV), T-statistics, and P-values. 

5-5- Improvements Achieved 

Student Performance (SP) → Internship Opportunities (IO) → Job Employment (JE) . 

The significance level for this mediated model is confirmed by the T-statistic value of 3.024 and the P-value equal 

to 0.001. The data verify that job employment requires more than just student performance, as top-performing students 

who secure internships substantially increase their employability. 

University Reputation (UR) → Industry Partnerships (IP) → Job Employment (JE) 

This mediated relationship proves insignificant because its P-value reaches 0.072 beyond the accepted 0.05 threshold. 

The connection between university reputation and attracting industrial partnerships often fails to lead to job 

placement unless institutions provide additional professional development services and establish corporate relationship 

systems. 
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Student Competency (SC) → Internship Opportunities (IO) → Job Employment (JE) 

The relationship between these mediators demonstrates the most substantial improvement, as indicated by its 

significant P-value of 0.000 (4.334 T-statistic). 

Problem-solving ability, combined with teamwork experience and technical training, leads to multiple internship 

positions, resulting in better employment outcomes. 

5-6- Justification and Real-World Applications 

University leaders, in collaboration with governing authorities, can utilize these findings to enhance student 

workplace readiness. 

Example 1: Universities with Structured Internship Programs 

Overall job placement rates improve for educational programs that require internships when engineering and business 

students, as well as those in IT programs, fulfil their internship requirements. 

Industry needs skilled graduates, as demonstrated by the following example. 

Companies from STEM fields, as well as the finance and healthcare sectors, seek candidates who did internships 

rather than academic elite graduates. 

Employers place greater importance on observing how candidates apply their skills rather than on their GPA scores. 

Example 3: Policy Recommendations for Universities 

Colleges should move past reputation-based success by creating and developing links with external industries through 

expanded business, mentoring, and internship networks to enhance job prospects. 

2- Justification and Real-World Applications 

The discovered information proves crucial for universities and government organizations seeking to enhance students' 

career readiness. 

Example 1: Universities with Structured Internship Programs 

The job placement rates of educational programs with curriculum-based internship requirements increase because 

internships effectively integrate academic learning with workplace experience. 

Example 2: Professionals in this sector specifically target graduate students with specialized qualifications  

Job candidates from STEM backgrounds, as well as those in healthcare and finance, demonstrate better hiring 

potential when they have completed internships, rather than just having top grades. Apart from grades, employers 

prioritize the actual skills candidates have utilized. 

Example 3: Policy Recommendations for Universities 

Universities need to move away from relying solely on their reputation for success by establishing active industry 

networks that expand their internship options and foster collaborative partnerships and mentorship initiatives for better 

employment outcomes. Table 7 presents the Comparison with Our Study and Previous Literature 

Table 7. Comparison of Previous Literature vs. Proposed Study 

Study Findings Comparison with Our Study 
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[65] 
Found that students with internship experience were 2.5x more likely to secure 

jobs post-graduation. 

Aligned: Our study confirms that internships significantly 

enhance job employment. 

[71] 
University reputation alone had an insignificant impact on employment. 

Industry connections were key. 

Aligned: Our study also found that UR → IP → JE was 

insignificant, supporting the need for stronger industry 

partnerships. 

[72] 
Emphasizes the role of enhancing various competencies in raising the 

employability of university graduates. He emphasizes that these competencies 

are necessary for graduates to adapt to the contemporary work environment. 

Aligned: Our study found SC → IO → JE as the most 

significant predictor of job employment. 

5-7- Final Thought 

Student Competency (SC) provides the strongest link between employment opportunities and Internship 

Opportunities (IO). A higher reputation does not necessarily result in better employment opportunities unless the 

university forms strong joint ventures with industries. 

Student internships act as essential components that connect academic education to actual workplace competencies. 
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5-8- Future Recommendations 

Universities must expand competency-based learning while growing their internship programs, rather than letting 

academic outcomes and school reputation drive their growth strategies. 

Public authorities should encourage business alliances to develop more internship programs and mentoring 

relationships. 

Higher education institutions need this information to enhance graduate employment opportunities and ensure 

curriculum consistency with industrial requirements. 

5-9- The Critical Role of Mediators 

According to the research results, both Internship Opportunities (IO) and Industry Partnerships (IP) create vital 

bridges that establish connections between education and gaining employment. Student employability enhancement 

requires institutions to prioritize internship programs and business relationships over over-reliance on academic 

performance or school recognition. 

After using SEM-PLS analysis, the mediating effect of industry partnership (IP) in the relationship between 

University Reputation (UR) and Job Employment (JE) is insignificant at p = 0.072, t = 1.462. This implies that university 

reputation does not provide strong indications of the association between job employment and industry connections in 

the dataset, especially in the Gulf region and Oman 

6- Discussion 

This result suggests that, while reputation has a strong influence on outcomes such as employment at universities in 

the Gulf Region, particularly in Oman, it does not correlate significantly with the strength of industry partnerships. This 

lack of significance can be attributed to several contextual factors that provide insights into strategies for enhancing 

universities' roles in graduate employment.  

Industry-Academia Disconnect in the Gulf Region: While top-ranked universities in most Western countries engage 

in profound and mutually beneficial collaborations with industries, such ties in Oman and other Gulf countries are 

formalized but neither widespread nor particularly effective at facilitating external employment. According to existing 

literature, Omani universities suffer significantly from a failure to align their curricula with industry requirements [30], 

leading to poorer employment outcomes for graduates [73, 74]. Without a well-established symbiotic ecosystem 

connecting universities and industry, a university's reputation alone may not suffice to ensure employment opportunities 

for graduates [65, 75].  

Employment System Driven by the Government: The government-driven hiring model is another crucial factor 

affecting employment dynamics in Oman. For instance, the Omanization policy, which aims to replace expatriates with 

Omani graduates [76], often takes precedence in shaping an organization’s hiring policies. In this policy-driven 

employment landscape, hiring decisions frequently rely on national employment programs rather than university-

industry collaborations, resulting in a reduced significance of university reputation in recruitment.  

The Limited Role of University Rankings in Hiring Practices: University rankings have a significant impact on 

Western economies, particularly in the US, UK, and Germany, by influencing employer preferences for hiring criteria 

[77]. Employers actively seek graduates from prestigious universities [78], attributing superior skills and employability 

to them. However, in Oman and across the wider Gulf region, hiring decisions are often influenced more by personal 

networks, wasta (connections), or government directives than by university prestige [79]. Academic reputation does not 

significantly impact the extent to which employers value employment through industry partnerships, as employers in 

the region prioritize practical experience and job-specific skills. 

Lack of Structured Internships and Industry Integration: The notable absence of structured internships and industry 

engagement plays a pivotal role in weakening the link between university reputation and job employment. In Western 

higher education models, universities rely on co-op programs, research collaborations, and internship-based recruitment 

[80, 81] to ensure that students gain industry-relevant experience before graduation. Yet many universities in Oman 

continue to struggle with implementing internship programs that provide students with practical opportunities to enhance 

their employability [74].  

Recommendations and Implications: Universities must collaborate with industries on project research, industry-

supported training programs, and employment-oriented partnerships. Establishing career placement offices with their 

employer partners will help bridge the gap between academic institutions and the job market. While government-led 

employment programs have significantly contributed to job creation, integrating university reputation into employment 

decision-making could be bolstered by merit-based recruitment policies. This would encourage employers to hire 

graduates based on skills or industry readiness rather than relying solely on policy-driven hiring, thus enhancing 

competitiveness. Mandatory internship programs for students with industries at universities should be implemented to 

provide practical exposure. Reforms encouraging employers to offer structured internships will significantly boost 
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graduates’ employability. Universities should seize the opportunity to enhance their academic reputation and visibility, 

promote industry-driven research, secure international accreditations, and actively market their graduates to potential 

employers. The findings indicate that university reputation does not significantly enhance employment in terms of job 

placement through industry partnerships in the Gulf region (with a focus on Oman). The primary reasons for this are 

government-driven employment policies, weak industry-academia collaboration, and the absence of structured 

internship programs. Therefore, a multi-stakeholder approach is needed to advance graduate employability, which is 

fundamentally linked to the university-industry employment nexus in the region. 

6-1- Overview of Results 

The results show the path coefficients assessing the effects of various constructs on job employment (JE) in Oman’s 

higher education sector. Structural Equation Modelling (SEM) provides the results, revealing direct and indirect effects 

through Internship Opportunities (IO) and Industry Partnerships (IP). 

6-2- Key Findings & Novel Contributions 

Internship Opportunities (IO) as the Strongest Predictor of Job Employment (JE): 

The largest statistically significant coefficient in the model is Internship Opportunities → Job Employment (β = 

0.552, p < 0.001), indicating that internship experiences have a considerable positive impact on employment outcomes. 

This underscores the need for internship training in Oman to close the gap between academic institutions and the 

workplace. 

Student Performance (SP) and Student Competency (SC) Influence Internships but Not Directly Job 

Employment: 

The analysis of the effect of performance and competencies on internship opportunities reveals that SP → IO (β = 

0.120, p = 0.001) and SC → IO (β = 0.181, p < 0.001) are positively correlated. 

However, SP → JE (β = 0.007, p = 0.414) and SC → JE (β = 0.048, p = 0.063) are not significant; this implies that 

academic performance and competencies do not guarantee employment. However, they exert their influence through 

internships only. 

University Reputation (UR) Does Not Directly Impact Job Employment (JE): 

UR → JE (β = 0.031, p = 0.205) is insignificant, which indicates that university reputation does not have a direct 

influence on better employment outcomes in Oman. 

Nevertheless, UR → IP (β = 0.216, p < 0.001) is significant, indicating that university reputation positively impacts 

industry partnerships, which, in turn, may enhance employability. 

Industry Partnerships (IP) Do Not Significantly Influence Employment: 

IP → JE (β = 0.053, p = 0.058) is not statistically significant, which means that industry partnership alone cannot 

guarantee employment of jobs unless they translate to internships. 

Reasons for non-significance 

Industry-Academia Disconnect in the Gulf Region 

In contrast, in Western countries, the leadership of top-ranked universities has close and systematic linkages with 

industries to provide job opportunities. In contrast, universities in Oman and other GCC countries generally lack 

systematic linkages with sectors that provide job opportunities. 

Available literature ([82, 83]) on Omani universities indicates that employment outcomes are weak, primarily because 

the universities have not effectively integrated industry needs into their curricula. 

Government-Driven Employment System 

Therefore, in Oman, employment is largely determined by government policies rather than university rankings [84, 

85]. 

The Omanization policy primarily focuses on replacing expatriate workers with Omani graduates, with recruitment 

typically targeting national employment schemes rather than university-industry partnerships. 

Limited Role of University Rankings in Hiring 

University rankings, particularly in the United States, the United Kingdom, and Germany, offer a reputation and 

opportunities for employment [86]. 
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In Oman, hiring decisions often depend on the use of recommendations or government policies, rather than relying 

on university rankings [79]. 

Thus, the role of universities is less determinant for job demands in the Gulf because employers offer job 

opportunities to employees with the requisite and necessary skills, disregarding the reputation of universities. 

Lack of Industry Partnerships & Internship Integration 

Western universities encourage co-op programs, research partnerships, and internships as hiring models [87] to give 

their students industry exposure. 

Thus, Gulf universities, particularly in Oman, fail to organize structured internships [88], which also impacts the 

significance of collaboration with industries regarding employment. Table 8 presents a comparison with Western 

Countries and the Gulf Region (Oman). 

Table 8. Comparison with Western Countries 

Factor Gulf Region (Oman) Western Countries (US, UK, EU) 

University Reputation Limited impact on hiring Strong impact on hiring 

Industry Partnership Weak collaborations, limited structured programs Strong university-industry links, research funding 

Internship Opportunities Not widely available or enforced Integrated into the curriculum, co-op programs 

Hiring Criteria Government policies, personal networks University ranking, skills, internships 

6-3- Justifications & Literature Support 

Of all the activities conducted by universities in the US, the importance of employing partnerships and linkages to 

the industry is highlighted to increase the employability of students. In Oman, however, such collaboration is yet to take 

off [87]. 

Graduate employability in private universities in the UAE and Oman remains low due to universities' failure to form 

sustainable industry linkages [88]. 

As for employment in the Gulf, procedures are more administrative, and the involvement of the government affects 

the significance of university rankings [79]. 

This is quite the opposite of Western models, where universities have a clear plan on how to attach graduates to 

industries [84, 89]. 

6-4- Conclusion & Recommendations 

Strengthen University-Industry Collaboration: Support collaborative research, grant applications, and internship 

arrangements. 

Reform employment policies: Move away from centralized government employment and embrace a merit-based 

hiring approach for government positions. 

Enhance Internship Integration: Mandate polyclinic credit as a required industry practicum before student graduation. 

Promote University Branding: Gulf universities should strive to enhance their branding by cultivating academic and 

industrial reputations that influence employment opportunities. 

6-5- Novelty of Findings 

Contrary to research conducted in Western countries, where university rankings have a close relationship with 

employment, these findings challenge the notion that university rankings directly lead to jobs in Oman. However, 

internship placements are the most critical factors that determine employment outcomes. 

According to the study, it is clear that academic institutions should prioritize enhancing their internship programs 

over relations with industries or the reputation of the educational institution. 

The study suggests that policymakers and universities should establish more structured and outcome-driven 

internships to achieve optimal employment outcomes. 

6-6- Recommendations 

The institution must incorporate formal internship training that provides practical learning opportunities as a 

mandatory component of its academic plan. 
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Strengthened industry partnerships should facilitate job-placement opportunities by implementing programs such as 

mentorship schemes, employment events, and training activities. 

College students should pursue internship roles and skills development activities to connect their classroom 

knowledge with the market's requirements. 

Universities, alongside policymakers, can initiate more effective strategies to enhance graduate employment by 

focusing on mediating elements. 

7- Conclusion 

This study emphasizes the importance of mediating variables in explaining the dynamics of job employment 

outcomes among university graduates. Although the direct links between the independent variables —namely, Student 

Performance, Student Competency, and University Reputation —and Job Employment (JE) were not statistically 

significant, mediators such as Internship Opportunities and Industry Partnerships revealed significant indirect effects. 

This expanded model allows for a more nuanced understanding of how complex employment processes behave, 

emphasizing that secondary pathways can make distinctly meaningful impacts on employment outcomes. The results 

highlight the need to integrate practical experience into academia to bridge the gap between education and employability. 

Such results could change when assessed in different academic or institutional environments, as curriculum design, 

industry networking abilities, and regional demand in the job market differ depending on the location. The nature of 

interactions among critical variables is mediated by local recruitment tendencies and the strength of academic-industrial 

relationships. Future researchers should, therefore, investigate employment outcome differences in various academic 

and socio-economic settings to provide a broader view of what determines graduate employability. The discovery of 

new fossil fuel reservoirs has made the job unattractive, and Iran is an oil importer; therefore, the country requires new 

revenue sources, including tourism, if this sector can provide adequate employment. Moreover, there should be more 

industry partnerships than mere agreements that do not translate into real-world skills-based training opportunities. 

Additionally, more studies should account for moderating variables such as employer perceptions, job market 

competition, and the infusion of digital competencies to adjust and customize the proposed employment model to the 

case of Oman’s HE context. 
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Gender  

Employment  

Education Level  

Institution Type: 

Year of professional experience respondent: 

 عدد سنوات الخبرة للمشارك:

1. Students’ Performance (SP) 

1. (IV) SP: My academic grades have significantly influenced my job employment prospects. 

 لقد أثرت درجاتي الأكاديمية بشكل كبير على فرصي في الحصول على وظيفة.

 2. (IV) SP: My engagement in coursework has enhanced my employability. 

 لقد عززت مشاركتي في الدورات الدراسية من قابليتي للتوظيف.

3. (IV) SP: Participating in extracurricular academic activities has improved my job opportunities. 

 الأنشطة الأكاديمية اللامنهجية من فرصي في الحصول على وظيفة.لقد حسّنت المشاركة في 

4. (IV) SP: My problem-solving skills, developed through academic work, have helped me secure employment. 

 .وظيفة تأمين في الأكاديمي، العمل خلال من اكتسبتها لقد ساعدتني مهاراتي في حل المشكلات، التي

5. (IV) SP: Employers highly value my academic performance when making hiring decisions. 

 يقدر أصحاب العمل أدائي الأكاديمي بشكل كبير عند اتخاذ قرارات التوظيف.

2. University Reputation (UR) 

1. (IV) UR: Online collaboration improves communication between students. 

 يحسن التعاون عبر الإنترنت التواصل بين الطلاب.

2. (IV) UR: Collaborative tools enhance group learning experiences. 

 تعزز أدوات التعاون تجارب التعلم الجماعي.

3. (IV) UR: Online collaboration fosters critical thinking skills. 

 التعاون عبر الإنترنت مهارات التفكير النقدي.يعزز 

4. (IV) UR: The success of my university’s alumni has enhanced my employability. 

 عزز نجاح خريجي جامعتي من قابليتي للتوظيف.

5. (IV) UR: The reputation of my university has influenced my starting salary. 

 سمعة جامعتي على راتبي الأوليأثرت 

3. Students’ Competence (SC) 

1. (IV) SC: My soft skills (e.g., communication, teamwork) have increased my employability. 

 .للتوظيف قابليتي من( الجماعي والعمل التواصل مثل) الشخصية مهاراتي زادت لقد 

2. (IV) SC: The technical skills I acquired during my studies have helped me secure a job. 

 لقد ساعدتني المهارات التقنية التي اكتسبتها خلال دراستي في الحصول على وظيفة.

3. (IV) SC: My ability to adapt to new situations has positively influenced my employment prospects. 

 رتي على التكيف مع المواقف الجديدة بشكل إيجابي على فرص العمل الخاصة بي.لقد أثرت قد

 4. (IV) SC: Digital literacy is an essential skill that has helped me in job applications. 

 تعد المعرفة الرقمية مهارة أساسية ساعدتني في التقدم للوظائف.

5. (IV) SC: Employers highly value my real-world application of knowledge when hiring. 

 أصحاب العمل يقدرون بشدة تطبيقي للمعرفة في العالم الحقيقي عند التوظيف.

4. Job Employment (JE) 

1. (DV) JE: I was able to secure a job in my field soon after graduation. 

 في مجال تخصصي بعد فترة وجيزة من التخرج.تمكنت من الحصول على وظيفة 

2. (DV) JE: My academic and professional experiences helped reduce my job search duration. 

 ساعدت خبراتي الأكاديمية والمهنية في تقليل مدة بحثي عن عمل.

 3. (DV) JE: The job market demand strongly influenced my employment opportunities. 

 لقد أثر الطلب في سوق العمل بشكل كبير على فرص العمل المتاحة لي.

4. (DV) JE: Finding a job related to my field of study was challenging. 

 كان العثور على وظيفة مرتبطة بمجال دراستي أمرًا صعبًا.

5. (DV) JE: My qualifications match employer expectations in my job market. 

 تتوافق مؤهلاتي مع توقعات صاحب العمل في سوق العمل الخاص بي.
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5. Internship Opportunities (Mediator)(IO) 

1. (ME)IO: Completing an internship helped me secure a full-time job. 

 على وظيفة بدوام كامل.لقد ساعدني إكمال فترة التدريب في الحصول 

2. (ME)IO: The skills I learned during my internship were crucial for my employment. 

 المهارات التي تعلمتها خلال فترة تدريبي كانت حاسمة بالنسبة لعملي.

3. (ME)IO: Employers prefer candidates with internship experience. 

 العمل المرشحين ذوي الخبرة في التدريب.يفضل أصحاب 

4. (ME)IO: My internship gave me a competitive edge in the job market. 

 قد منحتني فترة التدريب ميزة تنافسية في سوق العمل.

5. (ME)IO: The connections I made during my internship helped me find a job. 

 الاتصالات التي قمت بها خلال فترة تدريبي في العثور على وظيفة.لقد ساعدتني 

6. Industry Partnerships (Mediator)(IP) 

1. (ME)IP: My university’s partnerships with industries helped me get employment. 

 .ساعدتني شراكات جامعتي مع الصناعات في الحصول على عمل

2. (ME)IP: Employers in my field actively recruit from my university due to industry collaborations. 

 يقوم أصحاب العمل في مجال عملي بالتوظيف بشكل نشط من جامعتي بسبب التعاون في مجال الصناعة.

3. (ME)IP: Industry partnerships provide students with better job opportunities. 

 توفر شراكات الصناعة للطلاب فرص عمل أفضل.

4. (ME)IP: University collaborations with industries improve graduates’ skills for employment. 

 يعمل تعاون الجامعة مع الصناعات على تحسين مهارات الخريجين في التوظيف.

5. (ME)IP: Networking through university-industry partnerships increased my employability. 

 لقد أدى التواصل من خلال الشراكات بين الجامعة والصناعة إلى زيادة إمكانية توظيفي.

 


